1. Safely operated the largest city jail in Virginia.

2. Created a Reentry Program to provide inmates with the tools to improve their lives
after they’ve completed their sentence.

3. Developed, funded and implemented an innovative new mental health program,
resulting in a 98% success rate and efforts to expand the program statewide.

4. Expanded our footprint in the community, supporting important causes such as
Special Olympics Virginia and appointing the office’s first liaison to the lesbian, gay,
bisexual and transgender (LGBT) community.

5. Achieved pay parity with the Virginia Beach Police Department and improved deputy
training and equipment. Improved our relationship with the VBPD and provided
manpower support for major events and holidays.

6. Ran a transparent, accountable office, working closely with the Virginia Beach
Human Rights Commission and equipping the deputies with body-worn cameras.

7. Brought the Virginia Beach Sheriff’s Office into the 21 st Century by upgrading the
jail’s Master Control and video visitation system, implementing real-time inmate
tracking, installing an inmate body scanner to detect contraband, and more.

8. Reduced the burden to taxpayers of operating the jail by generating over $4 million
a year through Inmate Workforce landscaping contracts and Canteen and CareMart
sales.

9. Created an Alternative Sentencing Program to provide creative options for
nonviolent offenders to serve their debt to society, including the Weekender and
Electronic Home Incarceration programs.

10. Recruiting and retaining a diverse workforce, becoming Virginia Values Veterans (V3)
certified, and promoting the first two female chief deputies and first Filipino captain

in Virginia Beach history.



